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Abstract:

This study aims to analyze the impact of academic supervision and
work motivation on the long-term development of teacher
professionalism in elementary education. Using a quantitative
approach with a survey method, the study population consisted of
elementary school teachers in Purwodadi District, Grobogan,
Central Java, Indonesia, with a sample of 220 teachers selected
through proportional random sampling. Data were collected using
a questionnaire that had been tested for validity and reliability.
Data analysis was conducted using Pearson correlation and linear
regression to examine the effect of each variable on teacher
professionalism. The results show that academic supervision has
a positive and significant relationship with teacher
professionalism (correlation coefficient of 0.512 and contribution
of 26.2%), while work motivation also has a positive and
significant relationship (correlation coefficient of 0.407 and
contribution of 16.6%). These findings indicate that improving the
quality of academic supervision conducted by school principals
and strengthening teachers' work motivation play an essential
role in enhancing teacher professionalism. This study provides
empirical insights that can be used to develop strategies for the
sustainable improvement of teacher professionalism. However,
the study has limitations related to variables not explored, and
further research is suggested to include additional external factors
that may affect teacher professionalism.

Abstrak:

Penelitian ini bertujuan untuk menganalisis dampak supervisi
akademik dan motivasi kerja terhadap perkembangan jangka
panjang profesionalisme guru di pendidikan dasar. Menggunakan
pendekatan kuantitatif dengan metode survei, populasi penelitian
terdiri dari guru sekolah dasar di Kecamatan Purwodadi, Grobogan,
Jawa Tengah, Indonesia, dengan sampel 220 guru yang dipilih
secara acak proporsional. Data dikumpulkan melalui kuesioner
yang telah diuji validitas dan reliabilitasnya. Analisis data
dilakukan dengan menggunakan uji korelasi Pearson dan regresi
linear untuk mengetahui pengaruh masing-masing variabel
terhadap profesionalisme guru. Hasil penelitian menunjukkan
bahwa supervisi akademik memiliki hubungan positif dan signifikan
dengan profesionalisme guru (koefisien korelasi 0,512 dan
kontribusi 26,2%), sementara motivasi kerja juga menunjukkan
hubungan positif yang signifikan (koefisien korelasi 0,407 dan
kontribusi  16,6%). Temuan ini mengindikasikan bahwa
peningkatan kualitas supervisi akademik yang dilakukan oleh
kepala sekolah dan penguatan motivasi kerja guru memainkan
peran penting dalam meningkatkan profesionalisme guru.
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Penelitian ini memberikan wawasan empiris yang berguna untuk
merumuskan strategi peningkatan profesionalisme guru secara
berkelanjutan. Namun, penelitian ini memiliki keterbatasan terkait
variabel yang tidak diteliti dan dapat diperluas pada penelitian
selanjutnya dengan memasukkan faktor eksternal lainnya yang
memengaruhi profesionalisme guru.

Please cite this article in APA style as:

Dewi, R. K., Nurkolis., Murniati N. A. N, (2025). The Impact of Academic Supervision and Work
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Education. Ar-Rosikhun: Jurnal Manajemen Pendidikan Islam, 5 (1), 125-137.

INTRODUCTION
Teacher professionalism is one of the key factors in improving the quality of

education. Professional teachers are not only expected to possess adequate
pedagogical competence but also to demonstrate professional attitudes and
behaviors in carrying out their duties. Law of the Republic of Indonesia No. 20 of
2003 concerning the National Education System states that teachers are
professional educators whose main tasks include educating, teaching, guiding,
directing, training, assessing, and evaluating students at various levels of formal
education (Pemerintah Pusat 2003). This regulation emphasizes the importance of
teacher professionalism in achieving educational goals.

Teacher professionalism is further reinforced in Law of the Republic of
Indonesia No. 14 of 2005 concerning Teachers and Lecturers, which defines
professionalism as work that requires specific expertise, skills, and competencies
that meet certain quality standards and require professional education(Pemerintah
Pusat 2005). Therefore, teachers are required to continuously develop their
competencies to meet the demands of educational development and improve the
quality of learning.

According to Dirsa, teachers as professional educators are expected to serve
as role models in society and demonstrate professional competence in carrying out
their responsibilities(Dirsa et al. 2022). Similarly, Amelia states that professional
teachers have a strategic role in improving the quality of education (Amelia et al.
2022). This view is supported by Puspita and Lestari, who argues that professional
teachers are capable of mastering teaching competencies and creating active,
innovative, and engaging learning environments that enhance students’ learning
motivation and improve the quality of instruction (Puspita and Lestari 2025).

Teacher professionalism can be identified through several important aspects,
including academic qualifications, teaching certification, and teacher competencies.
Data obtained from the Education Coordinator Office in Purwodadi District,
Grobogan Regency, indicate that 100% of elementary school teachers have met the
minimum academic qualification of a bachelor’'s degree (S1). In addition,
approximately 96% of teachers have obtained teaching certification. Despite these
achievements, interviews with educational facilitators revealed that the
implementation of teacher professionalism still varies in teaching practices.

126 ARROSIKHUN: Jurnal Manajemen Pendidikan Islam, Vol. 5 No. 1 (2025): 125-137



Tabel 1.1 Problem prosentase

No Problem Indicator Percentage Description

1  Principals without written 38% Lack of planning
and systematic supervision documents
planning

2 Follow-up of supervision 65% Low utilization of
results not optimally used for results
teacher development

3  Supervision implementation 55% Schedule/procedure
carried out according to inconsistency
schedules and SOPs

The interview results show that around 40% of teachers focus on improving
their teaching skills through training and professional development activities.
Approximately 35% of teachers conduct reflective practices to evaluate and
improve their teaching performance. However, only about 25% of teachers
consistently implement innovative teaching practices in the classroom. This
condition indicates that although many teachers attempt to improve their
competencies, the implementation of professional practices, particularly in terms of
innovation in learning, is still not optimal.

One of the factors that may influence teacher professionalism is academic
supervision conducted by school principals. Academic supervision refers to
professional guidance activities aimed at assisting teachers in improving the quality
of teaching and learning processes. Through academic supervision, school
principals can provide guidance, evaluation, and feedback to teachers regarding
instructional practices. According to (Tri Yuli Lestari and Fisman Bedi 2025; Senang
etal. 2024), academic supervision represents a form of instructional leadership that
focuses on improving learning quality through continuous teacher development.

However, field conditions indicate that the implementation of academic
supervision has not yet been carried out optimally. Based on meeting reports from
the Education Coordinator Office in Purwodadi District, approximately 38% of
school principals do not yet have systematic written plans for academic supervision.
In addition, around 65% of supervision results have not been optimally utilized as a
basis for teacher development, and only about 55% of supervision activities have
been implemented according to the established schedule and procedures. These
findings indicate a gap between the theoretical concept of academic supervision and
its practical implementation in schools.

In addition to academic supervision, another factor that influences teacher
professionalism is work motivation. Work motivation refers to the internal and
external forces that encourage individuals to perform their duties effectively.
According to Zahli, work motivation is the driving force that encourages individuals
to carry out their work enthusiastically in order to achieve organizational goals
effectively (Rizkya Zahli 2024). Teachers who have high work motivation tend to
show strong commitment in performing their duties and continuously strive to
improve their professional competencies.
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However, reports from school performance evaluations in Purwodadi District
in 2024 indicate that some teachers still demonstrate relatively low work
motivation. This condition can be observed from inconsistent attendance, delays in
preparing teaching plans, and limited initiative in developing innovative teaching
media. Furthermore, approximately 42% of teachers reported that they were less
motivated to participate in professional training independently without
encouragement from school principals. These findings suggest that work motivation
remains an important factor influencing the improvement of teacher
professionalism.

Based on these issues, research on factors influencing teacher professionalism
is necessary to provide empirical insights for improving the quality of education.
This study focuses on two main variables, namely academic supervision and work
motivation, as factors that are assumed to influence teacher professionalism. The
novelty of this research lies in the integrated analysis of academic supervision and
work motivation in explaining teacher professionalism in the context of public
elementary schools in Purwodadi District. This study is expected to provide
empirical evidence regarding the contribution of these variables to improving
teacher professionalism.

Therefore, this study aims to analyze the effect of academic supervision and
work motivation on the professionalism of public elementary school teachers in
Purwodadi District, Grobogan Regency. This study is expected to provide both
theoretical and practical contributions. Theoretically, this research is expected to
enrich the body of knowledge in the field of educational management, particularly
in relation to academic supervision, work motivation, and teacher professionalism.
In addition, this study may serve as a reference for future researchers who are
interested in examining similar variables.

Practically, this study is expected to provide valuable contributions to several

stakeholders. For school principals, the findings of this research can be used as a
consideration in improving the implementation of more effective and structured
academic supervision. For teachers, this study is expected to serve as motivation to
enhance their performance and professionalism in carrying out instructional duties.
For policymakers in the field of education, the results of this study can be used as a
basis for formulating policies related to improving teacher professionalism.

RESEARCH METHODS
This study utilized a quantitative approach with a correlational research

design to examine the effect of academic supervision and work motivation on
teacher professionalism in elementary education (Asiyah et al. 2021; Wiyono et al.
2022). The research was conducted in public elementary schools located in
Purwodadi District, Grobogan Regency, Central Java, Indonesia. The population for
this study consisted of all public elementary school teachers in Purwodadi District,
and the sample was drawn using proportional random sampling (Rachmadtullah et
al. 2025). A total of 220 teachers were selected as the study's participants to ensure
that each member of the population had an equal chance of being selected, providing
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arepresentative sample (Sari and Komara 2025; MuliSa 2022).

To measure the key variables (academic supervision, work motivation, and
teacher professionalism), data were collected using a questionnaire developed
based on established indicators for each variable. The five-point Likert scale was
employed, ranging from strongly disagree to strongly agree, to capture the teachers'
perceptions. Prior to data collection, the survey instrument underwent validity and
reliability testing to ensure its appropriateness for use in the study. The
instrument's validity was assessed using content validity and construct validity,
while its reliability was measured using Cronbach's alpha to ensure consistency and
dependability of the responses.

The collected data were analyzed using SPSS software for statistical analysis.
Preliminary tests, including normality, linearity, and multicollinearity tests, were
conducted to ensure that the data met the assumptions required for regression
analysis(Queensland Cyber Infrastructure Foundation (QCIF) Ltd and Meloncelli
2025; Abdullahi and Adamu 2024) . Multiple linear regression analysis was then
applied to determine the individual (partial) and combined (simultaneous) effects
of academic supervision and work motivation on teacher professionalism. This
approach allowed for a comprehensive understanding of how each factor
contributes to teacher professionalism, both independently and together.

RESULTS AND DISCUSSION
Results

Normality Test

The normality test aims to determine whether the data in the study is normally
distributed. The test used in this study is the Kolmogorov-Smirnov statistical test
(Bisma and Sanggala 2025; Sepandi 2021). The basis for decision-making is the
Kolmogorov-Smirnov Normality Test. If the significance value is >0.05, the data is
normally distributed. If the significance value is <0.05, the data is not normally
distributed. The output results for SPSS 27.0 for Windows are as follows.

One-Sample Kolmogorov-Smirnov Test

Unstandardiz

ed Residual

I 220
Mormal Parameters®? Mean .0000000
Std. Deviation 489555461

Most Extreme Differences  Absolute 056
Positive .028

Megative -.056

Test Statistic 056
Asymp. Sig. (2-tailed)® 094
Monte Carlo Sig. (2- Sig. EL]
tailed)d 99% Confidence Interval  Lower Bound .0an
LUpper Bound 08

The significance results of the Kolmogorov-Smirnov test obtained an Asymp.
Sig. (2-tailed) value of 0.094. This value is greater than the significance level of 0.05,

so it can be concluded that the residual data is normally distributed. In addition, the
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Monte Carlo Sig. (2-tailed) results show a significance value of 0.098 with a 99
percent confidence interval at the lower limit of 0.090 and the upper limit of 0.105,
which further strengthens the conclusion that the data meets the assumption of
normality.
Heteroscedasticity Test

The heteroscedasticity test aims to determine whether there is inequality in
the variance of residuals from one observation to another in the regression model.

The graphical results can be seen in the following figure.

Scatterplot
Dependent Variable: Profesionalisme
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Linearity Test
The linearity test is conducted to determine whether the regression equation

is linear or nonlinear. The output results from SPSS 27.0 for Windows are as follows:

ANOVA Table
Sum of
Squares df Mean Square F Sig.
Profesionalisme * Between Groups  (Combined) T647.751 [ifi] 115.875 2,397 <001
S T il Linearity 3937.819 1 3037819 81443 <001
Deviation from Linearity 3709.832 65 57.076 1.180 .204
Within Groups 7397.608 153 48.350
Total 15045.359 219

The results of the linearity test show that the significance value in the Linearity
row is <0.001. This value is smaller than the significance level of 0.05, so it can be
concluded that there is a significant linear relationship between academic

supervision and teacher professionalism
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ANOVA Table

Sum of

Squares df Mean Sguare F Sig.
Frofesionalisme * Between Groups  (Combined) 6007.200 G4 93.863 1.610 009
T Linearity 2491.072 1 2491072 42720 <001
Deviation from Linearity 3516.128 63 55812 957 A70
Within Groups §038.159 155 58.311
Total 15045.359 219

The results of the linearity test show that the significance value in the Linearity
row is <0.001. This value is smaller than the significance level of 0.05, so it can be
concluded that there is a significant linear relationship between work motivation

and teacher professionalism.

Correlations

Frofesionalis Supervisi

me akademik
Profesionalisme Pearson Correlation 1 5127
Sig. (2-tailed) =001
il 220 220
Supervisi akademik  Pearson Correlation 5127 1

Sig. (2-tailed) =,001

il 220 220

** Correlation is significant atthe 0.01 level (2-tailed).

Based on the results of the Pearson correlation test, a correlation coefficient of
0.512 was obtained between academic supervision and professionalism. This value
indicates a positive relationship with a moderate category.

Correlations

Profesionalis
me

Motivasi kerja

Profesionalisme

Motivasi kerja

Pearson Correlation 1

Sig. (2-tailed)

N 220
FPearson Correlation 407"
Sig. (2-tailed) <001

N 220

407"
<001
220

1

220

** Correlation is significant at the 0.01 level (2-tailed).

There is a positive relationship with a moderate level of relationship strength.
A significance value (2-tailed) of <0.001 indicates that there is a statistically
significant relationship between Work Motivation and Professionalism because the
value is below 0.05.

ANOVA?
sum of
Model Squares df Mean Sguare F Sig.
1 Regression 3937.819 1 3937.819 77.285 <001"
Residual 11107.540 218 50952
Total 15045.359 219

a. DependentVariahle: Profesionalisme

b. Predictors: (Constant), Supervisi akademik

Based on the results of the Pearson correlation test, a correlation coefficient of
0.512 was obtained between academic supervision and professionalism with a
significance level of <0.001. These results indicate a positive relationship in the
moderate category, meaning that better academic supervision tends to increase
professionalism.

ARROSIKHUN: Jurnal Manajemen Pendidikan Islam, Vol. 5 No. 1 (2025): 125-137 131



ANOVA?

Sum of

Model Sguares df Mean Sguare F Sig.

1 Regression 2491.072 1 2491.072 43256 =:,l'.]lfl1h
Residual 12554287 218 57.588
Total 15045359 219

a. DependentVariable: Profesionalisme

h. Predictors: (Constant), Motivasi kerja

The calculation results show an F value of 43.256 with a significance level of
less than 0.001. This significance value is less than 0.05, so it can be concluded that
the regression model used is significant.

Model Summary

Adjusted R Std. Error of
Maodel R R Square Square the Estimate
1 512® 262 258 7.138

a. Predictors: (Constant), Supervisi akademik

Based on the Model Summary results, a correlation coefficient (R) value of
0.512 was obtained, indicating a positive relationship with a moderate category
between academic supervision and professionalism. The R Square value of 0.262
indicates that academic supervision contributes 26.2% to professionalism, while the
remaining 73.8% is influenced by other factors outside the research modelBased on
the interpretation category of the coefficient of determination according to Li et al.
the value of 26.2% is in the range of 17%-49%, so it can be categorized as a
significant influence(Li et al. 2024).

Model Summary

Adjusted R Std. Error of
Maodel R R Square Square the Estimate

1 407% 66 J62 7.589

a. Predictors: (Constant), Motivasi kerja

The R Square value of 0.166 indicates that work motivation can explain 16.6%
of the variation in professionalism. Meanwhile, the remaining 83.4% is influenced
by other factors outside the work motivation variable that were not examined in this
model. Based on the interpretation category of the coefficient of determination
according to Sumardi, the value of 16.6% is in the range of 5%-16%, so itis included
in the category of low but definite influence.

Discussion

This study shows that academic supervision and work motivation have a
positive and significant effect on teacher professionalism, both partially and
simultaneously. These findings support previous studies that suggest both external
and internal factors influence teaching quality and teacher professionalism.
However, it is important to note that while both variables have an impact, academic
supervision was found to have a greater contribution to improving teacher
professionalism. This finding indicates that improving the quality of academic
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supervision by school principals can significantly enhance teachers' professional
competence.
The Effect of Academic Supervision

Academic supervision plays a crucial role in improving teaching quality and
teachers' professional abilities. With well-planned, systematic, and continuous
supervision, school principals can provide constructive feedback and adequate
guidance to help teachers improve their teaching skills. This is in line with the
findings of Setiyono et al, who found that academic supervision directly affects
teacher professionalism(Setiyono et al. 2024; Poniman et al. 2025). Other studies,
such as (Dewi and Singh 2022; Nasution et al. 2021), show that effective academic
supervision can improve teachers' pedagogical competencies, while Damayanti et
al. emphasizes the importance of school leadership involvement in supervision to
encourage positive changes in teaching quality (Damayanti et al. 2023; Ayumi and
Nasution 2025).

However, it should be noted that supervision that is not systematic or not well-
planned may result in ineffective teaching quality improvement. Limitations in the
implementation of supervision, such as not adhering to the agreed schedule or lack
of follow-up on supervision results, can hinder its effectiveness. Therefore,
recommendations for academic supervision development should not only focus on
scheduled implementation but also on the quality of interaction between the
principal and teachers, along with follow-up actions focused on professional
development.

The Effect of Work Motivation

Although the contribution of work motivation to teacher professionalism is
smaller than that of academic supervision, work motivation still plays an essential
role as an internal factor that drives teachers to improve their performance.
Teachers with high work motivation tend to be more responsible, disciplined, and
proactive in developing their competencies and implementing innovations in
teaching. This finding aligns with the research of Aini et al., which showed that work
motivation influences teacher dedication and performance (Aini et al. 2023). Studies
by Aris Sabthazi et al. also found that strong intrinsic motivation contributes to
higher professional performance (Aris Sabthazi et al. 2024), while Mayangsari et al.
highlight the importance of work motivation in increasing teachers' involvement in
self-development and teaching(Mayangsari et al. 2025).

However, factors such as social welfare and educational facilities may also
affect the level of work motivation among teachers. In this study, although work
motivation has a significant contribution, other variables that may play a role in
enhancing work motivation, such as financial incentives or emotional support from
colleagues, were not explored. Therefore, future research should delve deeper into
other factors that could strengthen work motivation, such as recognition or greater
opportunities for professional development.

Synergy Between Academic Supervision and Work Motivation

Simultaneously, academic supervision and work motivation have a strong
effect on teacher professionalism. This indicates that improving teacher
professionalism cannot rely on a single factor but requires a synergy between
external factors like academic supervision and internal factors such as work
motivation. Academic supervision serves as an external factor that provides
direction and evaluation, while work motivation functions as an internal factor that
drives teachers to implement improvements optimally. This finding supports the
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study by Kholifah et al. and Haratua et al, which emphasizes that the synergy
between external and internal factors is crucial for sustained teacher
professionalism(Kholifah et al. 2024; Chandra S. Haratua et al. 2024). Sultana et al.
also highlights the importance of balancing institutional support and teachers'
intrinsic motivation to achieve quality education, while (Sultana et al. 2025)
identified that collaboration between supportive education policies and teacher
motivation significantly enhances teaching quality at the elementary school level
(Muhammad Faizan Malik et al. 2025; Budiatmi and M. Entang 2022).

However, while academic supervision is more dominant, it is important to
remember that without strong internal motivation, supervision might not be as
effective. Therefore, school principals should not only focus on academic
supervision but also play a role in creating a motivating environment for teachers,
such as providing opportunities for training, development, and recognition of
teachers' achievements. This study shows that improving teacher professionalism
requires the integration of both school leadership support and the internal
motivation factors that teachers possess.

Limitations of the Study and Recommendations for Future Research

Although this study provides valuable insights, there are some limitations to
consider. First, this study focuses solely on two main variables, academic
supervision and work motivation, without considering other external factors such
as national education policies, school infrastructure, or teachers' socio-economic
conditions. Future research should explore additional variables that may also play a
role in improving teacher professionalism, such as the quality of educational
facilities, teachers' social welfare, or family support.

Furthermore, although the quantitative approach provides a clear
understanding of the relationships between variables, qualitative methods, such as
in-depth interviews with teachers or school principals, could provide a more
detailed perspective on the challenges faced in implementing academic supervision
and how work motivation is influenced by contextual factors.

This discussion emphasizes the importance of synergy between academic
supervision and work motivation in improving teacher professionalism.
Additionally, future research should consider other external factors to provide a
more comprehensive understanding of teacher professionalism. Educational
policies that integrate both factors can be more effective in enhancing education
quality sustainably.

CONCLUSION

This study concludes that academic supervision and work motivation are
significant factors influencing teacher professionalism. Academic supervision plays
a dominant role in enhancing professionalism through continuous guidance,
support, and evaluation, while work motivation acts as an internal driving force that
strengthens teachers’ performance and professional commitment. Overall, the
findings confirm that teacher professionalism is shaped not only by individual
capacity but also by the quality of institutional support provided by school
leadership. Therefore, improving teacher professionalism requires a balanced
integration of both external and internal factors. Based on these findings, it is
recommended that academic supervision be implemented more systematically,
continuously, and with a focus on professional development. Additionally, efforts
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should be made to enhance teachers’ work motivation by creating a supportive work
environment and providing opportunities for competency development. Future
research is suggested to explore other factors contributing to teacher
professionalism for a more comprehensive understanding.

REFERENCES

Abdullahi, Abubakar, and Abdullahi Dan’inna Adamu. 2024. “Analysing Basic
Assumptions of Simple Linear Regression and Step-by-Step Procedure in
SPSS.” UMYU Journal of Educational Research 12 (2): 120-29.
https://doi.org/10.70886 /ujer.24124.014.

Aini, Nur, Ali Idrus, and Denny Denmar. 2023. “The Influence of Work Motivation,
Commitment, on Teacher Performance.” Edumaspul: Jurnal Pendidikan 7 (2):
3886-97. https://doi.org/10.33487 /edumaspul.v7i2.6899.

Amelia, Chairunnisa, Andika Aprilianto, Dasep Supriatna, Ibnu Rusydi, and Novela
Elza Zahari. 2022. “The Principal’s Role as Education Supervisor in
Improving Teacher Professionalism.” Nidhomul Haq: Jurnal Manajemen
Pendidikan Islam 7 (1): 144-55. https://doi.org/10.31538 /ndh.v7i1.2075.

Aris Sabthazi, Eva Farihah Megawaty, Moch Rahman Saleh, and Efrita Norman. 2024.
“Analysis of the Influence of Intrinsic and Extrinsic Factors on Teachers’
Work Motivation in Improving Educational Performance in Elementary
Schools.” MES Management Journal 3 (3).
https://doi.org/10.56709 /mesman.v3i3.554.

Asiyah, Siti, Bambang Budi Wiyono, Nur Hidayah, and Achmad Supriyanto. 2021.
“The Effect of Professional Development, Innovative Work and Work
Commitment on Quality of Teacher Learning in Elementary Schools of
Indonesia.” Eurasian Journal of Educational Research 2021 (95).
https://doi.org/10.14689 /ejer.2021.95.13.

Ayumi, Malika, and Inom Nasution. 2025. “Leadership of School Principals in
Improving The Quality of Teacher Learning.” Urwatul Wutsqo: Jurnal Studi
Kependidikan Dan Keislaman 14 (2): 464-78.
https://doi.org/10.54437 /urwatulwutsqo.v14i2.2201.

Bisma, Muhammad Ardhya, and Ekra Sanggala. 2025. “Uji Normalitas Kolmogorov-
Smirnov Menggunakan Microsoft Excel.” Jurnal Teknik Industri Terintegrasi
8 (3): 2958-65. https://doi.org/10.31004/jutin.v8i3.47332.

Budiatmi, Anna, and Soewarto Hadhienata M. Entang. 2022. “Teacher Quality
Improvement by Reinforcing Organization Support, Training Effectiveness,
and Collaboration in B-Accredited Private Elementary Schools in Bogor
Regency.” International Journal of Science and Management Studies (IJSMS),
February 28, 166-76. https://doi.org/10.51386/25815946/ijsms-
v5ilp1l16.

Chandra S. Haratua, Muslim Hanief, Asep Nurdin Toha, Ludi Muhamad Nur
Mauludin, and Muhamad Ikhsan. 2024. “Faktor Intrinsik Dan Ekstrinsik Yang
Mempengaruhi Kinerja Guru.” Attractive : Innovative Education Journal 6 (3):
195-205. https://doi.org/10.51278/aj.v6i3.1478.

Damayanti, Shofina Eka, Wahid Hariyanto, State Islamic Institute of Ponorogo, et al.
2023. “Principal’'s Academic Supervision Management in Improving
Teacher’s Pedagogical Competence.” International Journal of Social Science
and Human Research 6 (08). https://doi.org/10.47191 /ijsshr/v6-i8-79.

ARROSIKHUN: Jurnal Manajemen Pendidikan Islam, Vol. 5 No. 1 (2025): 125-137 135



Dewi, Rusmala, and Preeti Singh. 2022. “The Effect of Academic Supervision and
Teacher Professional Competence on Teacher Performance.” PPSDP
International Journal of Education 1 (1): 122-31.
https://doi.org/10.59175 /pijed.v1il.9.

Dirsa, Andika, Silvia Anggreni Bp, Chanti Diananseri, and Ilham Setiawan. 2022.
“Teacher Role as Professional Educator in School Environment.”
International Journal of Science Education and Cultural Studies 1 (1): 32-41.
https://doi.org/10.58291 /ijsecs.v1i1.25.

Kholifah, Nur, Muhammad Nurtanto, Farid Mutohhari, Hani Subakti, Muhammad
Agphin Ramadhan, and Nuur Wachid Abdul Majid. 2024. “The Mediating Role
of Motivation and Professional Development in Determining Teacher
Performance in Vocational Schools.” Cogent Education 11 (1): 2421094.
https://doi.org/10.1080/2331186X.2024.2421094.

Li, Hu, Shun He, Ahmed E. Radwan, Jiatong Xie, and Qirong Qin. 2024. “Quantitative
Analysis of Pore Complexity in Lacustrine Organic-Rich Shale and
Comparison to Marine Shale: Insights from Experimental Tests and Fractal
Theory.” Energy & Fuels 38 (17): 16171-88.
https://doi.org/10.1021/acs.energyfuels.4c03095.

Mayangsari, Dewi, Nur Aini Fardana Nawangsari, Nono Hery Yoenanto, and Dewi
Retno Suminar. 2025. “Unraveling Intrinsic Motivation: The Key to
Empowering Teacher Professional Growth.” Journal Evaluation in Education
(JEE) 6 (1): 268-77. https://doi.org/10.37251 /jee.v6i1.1390.

Muhammad Faizan Malik, Muhammad Rizwan, and Muhammad Umair. 2025.
“Impact of Teacher Motivational Strategies on Student’s Self-Confidence and
Classroom Performance.” Open Access Education and Leadership Review 2 (2):
40-53. https://doi.org/10.59644 /oaelr.2(2).2025.148.

MuliSa, Feyisa. 2022. “Sampling Techniques Involving Human Subjects:
Applications, Pitfalls, and Suggestions for Further Studies.” International
Journal of Academic Research in Education 8 (1): 74-83.
https://doi.org/10.17985 /ijare.1225214.

Nasution, Lukman, Benyamin Situmorang, and Arif Rahman. 2021. “Influence of
School Supervisor of Academic Supervision to the Professionalism of
Teachers in States of Elementary Schools District of Medan Amplas:” Paper
presented at 6th Annual International Seminar on Transformative Education
and Educational Leadership (AISTEEL 2021).
https://doi.org/10.2991/assehr.k.211110.120.

Pemerintah Pusat. 2003. “Undang-Undang (UU) Nomor 20 Tahun 2003.” Undang-
undang (UU). Pemerintah Pusat, July 8.
https://peraturan.bpk.go.id/details /43920 /uu-no-20-tahun-2003.

Pemerintah Pusat. 2005. “Undang-Undang (UU) Nomor 14 Tahun 2005.” Peraturan
Perundang-undangan. Pemerintah Pusat, December 30.
https://peraturan.bpk.go.id/Details /40266 /uu-no-14-tahun-2005.

Poniman, Poniman, Hakima Maris, Undang Rosidin, Sowiyah Sowiyah, and Hasan
Hariri. 2025. “Improving Teacher Professionalism Through Academic
Supervision.” JMSP (Jurnal Manajemen Dan Supervisi Pendidikan) 9 (3): 286.
https://doi.org/10.17977 /Jum025v9i32025p286.

Puspita, Radis, and Agus Lestari. 2025. “Teachers’ Professional Competence in
Increasing Students’ Interest in Learning.” Journal of Creativity Student 8 (1):
50-53. https://doi.org/10.15294 /jcs.v8i1.24715.

136 ARROSIKHUN: Jurnal Manajemen Pendidikan Islam, Vol. 5 No. 1 (2025): 125-137



Queensland Cyber Infrastructure Foundation (QCIF) Ltd, and Daniel Meloncelli.
2025. Regression Analysis Using SPSS. Instats Inc.
https://doi.org/10.61700/9Z0HMZ8]J1GZC]1476.

Rachmadtullah, Reza, Teguh Prasetyo, Megan Asri Humaira, et al. 2025.
“Professional Development for Indonesian Elementary School Teachers:
Increased Competency and Sustainable Teacher Development Programs.”
F1000Research 13 (August): 1375.
https://doi.org/10.12688/f1000research.156946.3.

Rizkya Zahli. 2024. “The Influence of Work Motivation and Organizational
Commitment on Employee Performance.” KINDAI 20 (1): 028-033.
https://doi.org/10.35972 /kindai.v20i1.1335.

Sari, Rianti Garvita, and Endang Komara. 2025. “Principal Management to Improve
Elementary School Teacher Motivation.” Journal of Innovation and Research
in Primary Education 4 (4): 2233-41.
https://doi.org/10.56916 /jirpe.v4i4.2071.

Senang, Senang, Sunardi Sunardi, and Muhamad Wildan Farchani. 2024.
“Peningkatan Kualitas Pembelajaran Peserta Didik Melalui Implementasi
Supervisi Akademik.” Academicus: Journal of Teaching and Learning 3 (2):
109-17. https://doi.org/10.59373 /academicus.v3i2.61.

Sepandi, Mojtaba. 2021. “A Critique of.” Iranian Quarterly Journal of Breast Diseases
13 (4): 77-79. https://doi.org/10.30699/ijbd.13.4.77.

Setiyono, Andreas, . Suti’ah, Maulana Malik Ibrahim Islamic University of Malang,
Indonesia, et al. 2024. “Principal Strategy Through Academic Supervision to
Improve Teacher Professionalism in Islamic Educational Institutions.”
Contemporary Research Analysis Journal 01 (03).
https://doi.org/10.55677 /CRA]/02-2024-Vol01I13.

Sultana, Rebaka, Mohammad Faruk, Md. Saiful Islam, and Md. Asif Khaled. 2025.
“Does Motivation Theory Really Play Any Significant Role on Explaining
University Teachers’ Performance: Understanding Bangladeshi Context.”
Asian Management and Business Review, February 4, 47-59.
https://doi.org/10.20885/AMBR.vol5.iss1.art4.

Tri Yuli Lestari and Fisman Bedi. 2025. “Supervision Strategies for Improving
Learning Outcomes in Islamic-Based General Education Institutions.” Journal
of Islamic Education Research 6 (1). https://doi.org/10.35719 /jier.v6i1.452.

Wiyono, Bambang Budji, Sulis Peni Widayati, Ali Imron, Abdul Latif Bustami, and Umi
Dayati. 2022. “Implementation of Group and Individual Supervision
Techniques, and Its Effect on the Work Motivation and Performance of
Teachers at School Organization.” Frontiers in Psychology 13 (July): 943838.
https://doi.org/10.3389/fpsyg.2022.943838.

ARROSIKHUN: Jurnal Manajemen Pendidikan Islam, Vol. 5 No. 1 (2025): 125-137 137



