ATL

TRUST

REVERENC

.02

-.24

-.04

.11

.07

VAL.CONG

EMOTION

Estimates (Group number 1 - Default model)
Scalar Estimates (Group number 1 - Default model)
Maximum Likelihood Esti mates
Regression Weights: (Group number 1 - Default model)

Estimate S.E. C.R. P Label

TRUST <--- ATL 442 .057 7.782 *** par_1
REVERENC <--- ATL 153 .063 2.451 .014 par_2
VAL.CONG<--- ATL .255 .061 4.164 *** par_3
EMOTION <--- ATL -.243 .069 -3.528 *** par_4
EMOTION <--- TRUST -.043 .066 -.642 521 par_ 5
EMOTION <---REVERENC| .125 .060 2.072 .038 par_6
EMOTION <---VAL.CONG| .255 062 4137 *** par_7

Standardized Regression Weights: (Group number 1 - Default model)

Estimate
TRUST <--- ATL 442
REVERENC <--- ATL 153
VAL.CONG <--- ATL .255
EMOTION <--- ATL -.244
EMOTION <--- TRUST -.043
EMOTION <--- REVERENC 125
EMOTION <--- VAL.CONG .256




Variances: (Group number 1 - Default model)

Estimatet SEE. C.R. P Label
ATL .996 089 11.158 *** par_8
e3 931 083 11.158 *** par_9
el 801 072 11.158 *** par_10
e2 973 .087 11.158 *** par_11
e4 .882 079 11.158 *** par_12
Squared Multiple Correlations: (Group number 1 - Default model)
Estimate

REVERENC .024

TRUST 196

VAL.CONG .065

EMOTION 110

Matrices (Group number 1 - Default model)

Implied (for all variables) Covariances (Group number 1 - Default model)

ATL REVERENC TRUST VALCONG EMOTION

ATL
REVERENC
TRUST
VAL.CONG
EMOTION

996

153 .996

441 .068 996

254 .039 112 996

-177 .094 -.113 192 991

Implied (for all variables) Correlations (Group number 1 - Default model)

ATL REVERENC TRUST VAL.CONG EMOTION

ATL 1.000
REVERENC | .153 1.000
TRUST 442 .068 1.000
VAL.CONG | .255 .039 113 1.000
EMOTION | -.178 .095 -.113 194 1.000
Implied Covariances (Group number 1 - Default model)
ATL REVERENC TRUST VALCONG EMOTION
ATL 996
REVERENC | .153 996
TRUST 441 .068 .996
VAL.CONG | .254 .039 112 996
EMOTION | -.177 .094 -.113 192 991




Implied Correlations (Group number 1 - Default model)

ATL REVERENC TRUST VAL.CONG EMOTION

ATL 1.000
REVERENC | .153 1.000
TRUST 442 .068 1.000
VAL.CONG | .255 .039 113 1.000
EMOTION -.178 .095 -.113 194 1.000
Residual Covariances (Group number 1 - Default model)
ATL REVERENC TRUST VAL.CONG EMOTION
ATL .000
REVERENC | .000 .000
TRUST .000 194 .000
VAL.CONG | .000 255 404 .000
EMOTION | .000 057 127 015 .005

Standardized Residual Covariances (Group number 1 - Default model)

ATL REVERENC TRUST VAL.CONG EMOTION

ATL .000
REVERENC | .000 .000
TRUST .000 3.067 .000
VAL.CONG | .000 4.030 6.359 .000
EMOTION | .000 .896 2.010 228 .061
Factor Score Weights (Group number 1 - Default model)
Total Effects (Group number 1 - Default model)
ATL REVERENC TRUST VAL.CONG
REVERENC | .153 .000 .000 .000
TRUST 442 .000 .000 .000
VAL.CONG | .255 .000 .000 .000
EMOTION -.178 125 -.043 .255

Standardized Total Effects (Group number 1 - Default model)

ATL REVERENC TRUST VAL.CONG

REVERENC | .153 .000 .000 .000
TRUST 442 .000 .000 .000
VAL.CONG | .255 .000 .000 .000
EMOTION | -.178 125 -.043 .256




Direct Effects (Group number 1 - Default model)

ATL REVERENC TRUST VAL.CONG

REVERENC
TRUST
VAL.CONG
EMOTION

153 .000 .000 .000
442 .000 .000 .000
255 .000 .000 .000
-.243 125 -.043 255

Standardized Direct Effects (Group number 1 - Default model)

ATL REVERENC TRUST VAL.CONG

REVERENC
TRUST
VAL.CONG
EMOTION

153 .000 .000 .000
442 .000 .000 .000
255 .000 .000 .000
-.244 125 -.043 .256

Indirect Effects (Group number 1 - Default model)

ATL REVERENC TRUST VAL.CONG

REVERENC
TRUST
VAL.CONG
EMOTION

.000 .000 .000 .000
.000 .000 .000 .000
.000 .000 .000 .000
.065 .000 .000 .000

Standardized Indirect Effects (Group number 1 - Default model)

ATL REVERENC TRUST VAL.CONG

REVERENC
TRUST
VAL.CONG
EMOTION

.000 .000 .000 .000
.000 .000 .000 .000
.000 .000 .000 .000
.066 .000 .000 .000
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Regression Weights: (Group number 1 - Default model)

Estimate S.E. C.R. P Label

TRUST <--- ATL 442 057 7.782 *** par_1
REVERENC <---  ATL 153 .063 2.451 .014 par_2
VAL.CONG <--- ATL .255 .061 4.164 *** par_3
EMOTION <---  ATL -.243 .069 -3.528 *** par_4
EMOTION <--- TRUST -.043 .066 -.642 521 par_ 5
EMOTION <---REVERENC 125 .060 2.072 .038 par_6
EMOTION <---VAL.CONG| .255 062 4.137 *** par_7

Indirect Effects (Group number 1 - Default model)

ATL REVERENC TRUST VAL.CONG
REVERENC | .000 .000 .000 .000
TRUST .000 .000 .000 .000
VAL.CONG | .000 .000 .000 .000
EMOTION | .065 .000 .000 .000




